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2027 Employee Benefits Guide
Please read this guide carefully. It summarizes your plan options and provides helpful tips for optimizing your benefits. If you have questions about benefits and the annual enrollment process, contact your Human Resources representative for assistance.
Although this guide contains an overview of benefits, for complete information about the plans available to you, please see the summary plan description (SPD) at the Human Resources page of Modera's intranet site.
Modera provides benefits for its full-time eligible employees. However, the company reserves the right to eliminate or modify any of its benefits at any time, subject to the terms of the specific benefit plans and programs. We will keep you informed of any changes.
This guide provides an overview of Modera’s benefits. Please see the detailed policies for more information on each benefit, which can be found on the Human Resources page of Modera’s intranet site.
	Questions? Call the Benefits Helpline
All employees have access to our new Benefits Helpline through Lockton On Call. Benefits Specialists are available by phone and email to provide one-on-one service and education, including help understanding your benefit options and the enrollment process, new hire and open enrollment, qualifying life events, and basic claims questions.
Please note: If you need assistance with your MetLife plans, you will be required to complete an assistance agreement form. The Benefits Specialist will provide this form to you as needed.
Monday-Friday, 7 a.m. to 6 p.m. CST
(844) 690-1469  |  moderabenefits@lockton.com
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Benefits are available to all full-time employees (minimum 30 hours per week) and their dependents. If you enroll during Open Enrollment, your benefits will become effective on January 1, 2027. If you are newly hired, your benefits will become effective on your first day of active employment.
You may enroll in employee-only, employee + spouse (husband/wife), employee + child(ren) or family medical, dental and vision coverage.
Eligible dependents include:
	
	
	

	Your legal spouse
	
	Your children from birth to age 26


(Includes your natural, adopted and stepchildren. Coverage can continue past age 26 for a child who became disabled before 26, cannot hold a self-supporting job, and depends on you for support.)
[bookmark: _Toc228893077][bookmark: _Toc240380839]How to Enroll
To sign up for benefits, visit ADP Workforce Now at workforcenow.adp.com before the end of your enrollment period.
[bookmark: _Toc228893078][bookmark: _Toc240380840]
Making Changes
You may only change your elections during Open Enrollment each year or when you experience a qualifying life event. Qualifying life events include, but are not limited to:
Birth, legal adoption, or placement for adoption.
Marital status.
Dependent child reaches age 26.
Spouse gains or loses employment or eligibility with current employer.
Death of a covered dependent.
Spouse or dependent gains or loses Medicaid or CHIP eligibility (60 days to request a change).
Change in residence that changes eligibility for coverage.
Court-ordered change.
Changes to your coverage due to a qualifying life event must be made within 30 days of that life event. Proof of the qualifying life event is required (marriage certificate, divorce decree, birth certificate, or loss of coverage letter).
Note: Any change you make to your coverage must be consistent with the change in status.

[bookmark: _Toc228893079][bookmark: _Toc240380841]Enrollment Deadlines
	Current Employee
	New Hire
	Qualified Life Event

	Enrollment Opportunity
Annually during the annual open enrollment period.
	Enrollment Opportunity
Must enroll within 30 days of hire
	Enrollment Opportunity
Changes must be made within 30 days of life event 

	Coverage Effective Date
Start of plan year January 1, 2027
	Coverage Effective Date
Your first day of active employment
	Coverage Effective Date
Date of life event


[bookmark: _Toc96017359]
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See Benefits Overview Videos page for Qualifying Life Event video.

[bookmark: _Toc240380842]Open Enrollment
Open Enrollment is your annual opportunity to review your benefits, make any updates you may need, and ensure your coverage continues to support you and your family in the year ahead.
At Modera, we remain committed to providing high-quality, competitive benefits that promote your overall well-being. As healthcare costs continue to rise nationwide, premiums are updated each year as outlined below.
Understanding Your 2027 Premium Changes
UPDATE FOR 2027 - the figures below are the 2026 changes, carried forward from the 2026 Open Enrollment Memo for reference.

	MEDICAL
Cigna PPO Plan -
11% increase;
	 High-Deductible Health Plan -
18% increase.
	DENTAL
no premium increases.
	VISION
no premium increases.



As a reminder, Modera covers 100% of employee-only premiums and 50% of dependent premiums. While healthcare costs are increasing nationally, Modera will continue to absorb the full premium increase for employee-only coverage, reflecting our commitment to providing strong benefits as part of your total rewards. For dependent coverage, the increase equates to approximately:
	5.5%
increase for dependents on the PPO Plan.
	9%
increase for dependents on the High-Deductible Plan.



We understand that any increase is significant, especially for employees who cover spouses and/or children. These changes reflect broader trends in the healthcare market, and we continue to work closely each year with our brokers and carriers to keep our plans competitive and cost-effective.
Your 2027 Benefits: What Remains the Same
All plan designs for medical, dental, vision, life, AD&D and disability remain the same. Your copays, deductibles, and coverage levels are unchanged.
CONFIRM medical against the final 1/1/2027 Cigna renewal before release. 

[bookmark: _Toc240380843]What You Need to Do
Open Enrollment is your annual window to make changes to your medical, dental, or vision elections for 2027, unless you experience a qualifying life event during the year. This year, Open Enrollment runs from Monday, November 9 through Monday, November 23, 2026.

	01
Please review the benefit information provided in your kit and determine your enrollment elections.
	
	02
For Medical: if you would like to make election changes, please log in to ADP Workforce Now when open enrollment begins and follow the open enrollment steps.

	

	03
For Dental: if you would like to make election changes, please log in to ADP Workforce Now when open enrollment begins and follow the open enrollment steps.
	
	04
For Vision: if you would like to make election changes, please log in to ADP Workforce Now when open enrollment begins and follow the open enrollment steps.

	

	05
Online enrollment must be completed via ADP Workforce Now no later than 11:59 p.m. on Monday, November 23, 2026, in order to enroll in the Medical, Dental and/or Vision plan for the upcoming benefit year, effective January 1, 2027.
	
	06
If you plan to keep everything as-is, you do not need to go through the enrollment process. Choosing not to enter ADP or make updates will be considered a passive enrollment, and your existing medical, dental and vision coverage will automatically roll over into 2027.


CONFIRM November 9–23, 2026 open enrollment window with ADP (tentative pending system readiness and implementation timeline, per 10/6/2026 meeting).

	Please Note
Your next Medical, Dental and Vision enrollment opportunity will be during open enrollment effective 1/1/2028 or with a qualifying life event. A qualifying event is a change in family status or involuntary loss of coverage. If you have a qualifying event, you must notify your employer within 30 days of the event date to make changes to your coverage.
	
	FSA and HSA Elections
Your Flexible Spending Account (FSA) and Health Savings Account (HSA) elections do not roll over to the next plan year. If you would like to participate in either account in 2027, you must log in to ADP Workforce Now during open enrollment and actively re-enroll, even if you are enrolled today.
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	Modera is committed to sharing in the cost of your benefits and helping you access comprehensive, affordable coverage. For 2027, the company will contribute as follows:
100% of the premium for Employee Life/AD&D, Short-Term and Long-Term Disability.
100% of the premium for Employee-only Medical, Dental and Vision coverage.
50% of the premium balance for dependent coverage (Employee + Spouse, Employee + Child(ren), and Family) for Medical, Dental and Vision.
For employees enrolled in the High-Deductible Plan, Modera will contribute the difference between the Employee-Only PPO Plan and High-Deductible Plan, currently $206.69 per month, directly into your Health Savings Account.
Payroll deductions. Premiums are calculated on 24 pay periods and deducted from the first two paychecks of each month. In months with a third paycheck, no premium deductions will be taken from that paycheck.


RATES BELOW ARE THE 2026 RATES 
Cigna PPO Open Access Plan
	Enrollment Election
	Total Monthly Premium
	Modera’s Monthly Contribution
	Employee Monthly Premium
	Employee Payroll Deduction per Pay Period

	Employee
	$1,524.76
	$1,524.76
	$0.00
	$0.00

	Employee + Spouse
	$3,037.00
	$2,280.88
	$756.12
	$378.06

	Employee + Child(ren)
	$2,792.21
	$2,158.49
	$633.73
	$316.86

	Family
	$4,240.32
	$2,882.54
	$1,357.78
	$678.89


Cigna High-Deductible / HSA Plan
	Enrollment Election
	Total Monthly Premium
	Modera’s Monthly Contribution
	Employee Monthly Premium
	Employee Payroll Deduction per Pay Period

	Employee
	$1,318.07
	$1,318.07
	$0.00
	$0.00

	Employee + Spouse
	$2,793.02
	$2,055.55
	$737.48
	$368.74

	Employee + Child(ren)
	$2,215.19
	$1,766.63
	$448.56
	$224.28

	Family
	$3,585.56
	$2,451.82
	$1,133.75
	$566.87


[image: ]MetLife Dental
	Enrollment Election
	Total Monthly Premium
	Modera’s Monthly Contribution
	Employee Monthly Premium
	Employee Payroll Deduction per Pay Period

	Employee
	$64.30
	$64.30
	$0.00
	$0.00

	Employee + Spouse
	$130.80
	$97.54
	$33.26
	$16.63

	Employee + Child(ren)
	$137.86
	$101.08
	$36.78
	$18.39

	Family
	$216.95
	$140.63
	$76.32
	$38.16


MetLife Vision
	Enrollment Election
	Total Monthly Premium
	Modera’s Monthly Contribution
	Employee Monthly Premium
	Employee Payroll Deduction per Pay Period

	Employee
	$7.46
	$7.46
	$0.00
	$0.00

	Employee + Spouse
	$14.96
	$11.20
	$3.76
	$1.88

	Employee + Child(ren)
	$12.66
	$10.06
	$2.60
	$1.30

	Family
	$20.88
	$14.16
	$6.72
	$3.36


Note: Additional rate information can be found in your enrollment portal, ADP Workforce Now (workforcenow.adp.com).
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Cigna  |  800.244.6224  |  www.cigna.com
Your medical benefits are provided by Cigna and include coverage for both
in-network and out-of-network providers. You will always have higher benefit coverage when visiting in-network providers. Medical coverage for all Modera offices continues through Cigna, with a choice of two plans: the Cigna PPO Open Access Plan and the Cigna High-Deductible Open Access / Health Savings Account Plan.
	Benefits
	Cigna PPO Open Access Plan - In-Network Benefits

	Annual Deductible
	$1,000 per individual / $2,000 per family

	Coinsurance (plan pays)
	80%

	Out of Pocket Maximum*
	$3,000 per individual / $6,000 per family

	Preventive Care
	Covered at 100%

	Office Visit
	PCP: $25 copay / Specialist: $40 copay / Urgent Care: $40 copay

	Emergency Room
	$200 copay

	Inpatient Hospital
	Deductible and coinsurance

	Outpatient Surgery
	Deductible and coinsurance

	Prescription Drugs
	Tier 1: $25 / Tier 2: $50 / Tier 3: $75 / Mail Order: 3x retail (a prescription filled by mail costs three times what you would pay at a regular retail pharmacy)


Both plans offer in-network and out-of-network coverage. Using in-network providers will help you maximize your benefits under the plan.
This is a summary of coverage; please refer to your summary plan description for the full scope of coverage. In-network services are based on negotiated charges; Out-of-network services are based on 110% of a Cigna fee schedule that uses Medicare’s pricing method.
* Includes deductible, copays and coinsurance


[image: A black and blue striped background  AI-generated content may be incorrect.]See Benefits Overview Videos page for Prescription Drugs: Benefits Overview video.
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Cigna  |  800.244.6224  |  www.cigna.com
Your medical benefits are provided by Cigna and include coverage for both
in-network and out-of-network providers. You will always have higher benefit coverage when visiting in-network providers. This plan pairs with a Health Savings Account, and Modera contributes to that account on your behalf.
	Benefits
	Cigna High-Deductible Open Access / Health Savings Account Plan - In-Network Benefits

	Annual Deductible
	$2,500 per individual / $3,300 individual with family / $5,000 per family [CONFIRM embedded deductible with Cigna/SBC - IRS 2027 minimum is $3,500]

	Coinsurance (plan pays)
	90%

	Out of Pocket Maximum*
	$5,000 per individual / $10,000 per family

	Preventive Care
	Covered at 100%

	Office Visit
	Deductible and coinsurance

	Emergency Room
	Deductible and coinsurance

	Inpatient Hospital
	Deductible and coinsurance

	Outpatient Surgery
	Deductible and coinsurance

	Prescription Drugs
	Subject to deductible, then copay: Tier 1: $15 / Tier 2: $30 / Tier 3: $50 / Mail Order: 3x retail (a prescription filled by mail costs three times what you would pay at a regular retail pharmacy)


Both plans offer in-network and out-of-network coverage. Using in-network providers will help you maximize your benefits under the plan.
This is a summary of coverage; please refer to your summary plan description for the full scope of coverage. In-network services are based on negotiated charges; Out-of-network services are based on 110% of a Cigna fee schedule that uses Medicare’s pricing method.
Benefits of the HSA
The money you put in is tax deductible, up to legal limits.
Your savings grow tax free.
Any money you take out to pay for eligible medical expenses is income-tax free.
The money you contribute to your HSA is always yours - there is no “use-it-or-lose-it” rule. All amounts in your HSA are fully vested, move with you as you change employers, and unspent balances remain in your account until spent.
* Includes deductible, copays and coinsurance

See Benefits Overview Videos page for Prescription Drugs: Benefits Overview video.
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UPDATE FOR 2027 - examples below use the 2026 premiums and Modera’s 2026 HSA contribution ($206.69 per month). Recalculate once 2027 rates and HSA funding are final.
The examples below estimate what an employee with employee-only coverage would pay over a year under each plan at three levels of care. Because Modera pays 100% of the employee-only premium on both plans, the difference comes down to your out-of-pocket costs and Modera’s contribution to your HSA.
Sample Annual Costs - Employee-Only Coverage
	Example Year
	Cigna PPO Open Access: Your Cost
	Cigna High-Deductible / HSA: Your Cost
	High-Deductible / HSA: After Modera’s $2,480 HSA Contribution

	Low use
2 primary care office visits ($150 each) and 6 generic prescriptions ($30 each)
	$200
	$480
	$0
plus $2,000 left in your HSA

	Moderate use
2 primary care visits ($150 each), 2 specialist visits ($250 each) and 1 emergency room visit ($1,500)
	$330
	$2,300
	$0
plus $180 left in your HSA

	High use
2 primary care visits ($150 each), 2 specialist visits ($250 each) and outpatient surgery ($10,000)
	$2,930
	$3,330
	$850


How these estimates work: Costs are your share for in-network care, using the sample costs shown in parentheses. Preventive care is covered at 100% on both plans and is not included. PPO costs reflect office visit, prescription and emergency room copays; for surgery, you pay the $1,000 deductible, then the plan pays 80%. High-Deductible / HSA costs reflect the full cost of care until the $2,500 deductible is met, then the plan pays 90%. Modera’s HSA contribution is $206.69 per month ($2,480 per year, rounded). Examples do not include the tax savings on your own HSA contributions.
Covering Dependents? Compare Your Annual Premiums
If you cover a spouse and/or children, your share of the premium is also lower on the High-Deductible / HSA Plan, in addition to Modera’s HSA contribution. Keep in mind the family deductible and out-of-pocket maximum are higher on the High-Deductible / HSA Plan.
	Coverage Level
	PPO: Your Annual Premium
	High-Deductible / HSA: Your Annual Premium
	Your Annual Savings on the High-Deductible / HSA Plan

	Employee
	$0.00
	$0.00
	$0.00

	Employee + Spouse
	$9,073.44
	$8,849.76
	$223.68

	Employee + Child(ren)
	$7,604.76
	$5,382.72
	$2,222.04

	Family
	$16,293.36
	$13,605.00
	$2,688.36


Annual premiums are the employee monthly premiums shown on the Employee Payroll Contributions page, multiplied by 12.
	The PPO may be a fit if you…
Prefer set copays for office visits and prescriptions instead of paying the full cost until a deductible is met.
Want to know what you will pay at the time you receive care.
Would rather not pay larger bills early in the year before an HSA balance builds.
	
	The High-Deductible / HSA Plan may be a fit if you…
Want Modera’s contribution to an HSA that you own and keep.
Cover dependents and want a lower premium.
Want to save tax-free for future healthcare expenses, including in retirement.


These examples are for illustration only and are not a guarantee of cost. Actual costs depend on the services you receive, your provider’s charges, whether your providers are in-network, and the terms of your plan. Please refer to the summary plan description for complete coverage details.

[bookmark: _Toc240380864]Using Your HSA and FSA Dollars
UPDATE FOR 2027 - Modera’s HSA contribution below is the 2026 amount ($206.69 per month). Update once 2027 HSA funding is final.
Your HSA and FSAs work differently when it comes to when money is available and how you are reimbursed. The examples below show how each account works when you have an expense.
Health Savings Account (HSA)
Your balance builds over time. Modera’s contribution and your own payroll contributions are deposited throughout the year, and you can only spend what is in your account.
Pay now or reimburse yourself later. Pay eligible expenses directly from your HSA, or pay out of pocket and reimburse yourself later. There is no deadline to reimburse yourself, as long as the expense was incurred after your HSA was established. Keep your receipts.
Build your balance early. You can change your payroll contribution at any time, so you may choose to contribute more early in the year if you expect expenses.

	Example: A Bill Early in the Year
In January, you receive a $600 bill for a specialist visit and lab work, and your HSA balance is $200 so far. You pay $200 from your HSA and the remaining $400 out of pocket. Later in the year, once your balance has grown, you reimburse yourself the $400 from your HSA, tax-free.


Setting Your 2027 HSA Contribution
Modera’s contribution counts toward the IRS annual limit, so subtract it when you set your own payroll contribution.
	HDHP Coverage Level
	2027 IRS Limit
	Modera’s Annual Contribution
	The Most You Can Contribute

	Employee only
	$4,500
	$2,480.28
	$2,019.72

	Employee + dependent(s)
	$9,000
	$2,480.28
	$6,519.72


If you are age 55 or older and not enrolled in Medicare, you may contribute an additional $1,000. Modera’s annual contribution is $206.69 per month multiplied by 12. If you enroll mid-year, or if your spouse also contributes to an HSA, your limit may be different; consult a tax advisor.
Flexible Spending Accounts (FSA)
	Healthcare FSA: Your Full Election Is Available Up Front
Your entire annual election is available as of your election effective date, even though it is deducted from your paychecks throughout the year.
Example: You elect $1,200 for 2027. In January, you have a $500 dental bill. You can be reimbursed the full $500 right away, even though only a small portion of your election has been deducted so far.
	
	Dependent Care FSA: Reimbursed as You Contribute
You can only be reimbursed up to the amount that has been deducted from your pay so far.
Example: You elect $5,000 for daycare. When you submit a $1,000 daycare invoice, $400 has been deducted from your pay so far. You are reimbursed $400 now, and the remaining $600 can be reimbursed as additional deductions are made.


Submit FSA claims through HealthEquity at www.healthequity.com and keep itemized receipts. Unused FSA funds are subject to the plan’s use-it-or-lose-it rules; see the Flexible Spending Account page. Remember, you cannot have both an HSA and a Healthcare FSA.
These examples are for illustration only. Eligible expenses, reimbursement rules and timing are determined by the plan documents and your account administrator (HSA Bank through Cigna for the HSA; HealthEquity for the FSAs).

[bookmark: _Toc196744097]Tips For Optimizing Benefits


Pharmacy *

· Find an in-network pharmacy or use the drug cost estimator tool by visiting myCigna.com.
· Discount sites like GoodRx and WellRx provide instant savings. (Please note: Prescriptions acquired under these plans do not go through your insurance.)
Ask your provider or pharmacist if a generic/mail order is available.
Contraceptive drugs and devices are covered, with federally required products covered at 100%. Contact the drug manufacturer to inquire about Patient Assistance Programs (PAPs), which may provide financial assistance.

Concierge Line

Cigna One Guide: 800.244.6224
· Choose appropriate medical care.
· Find a doctor or hospital.
· Understand treatment options.
· Achieve a healthier lifestyle.
· Get answers to medical questions

Cost Estimator Tool

Different doctors and hospitals may charge different amounts for the same service. myCigna.com can help you compare costs based on your benefits.

myCigna Mobile App*  See page 25 for Prescription Drugs: Tips to Manage Cost video.


Use the myCigna app to easily access your healthcare information and tools to help estimate costs, manage claims, and find providers - anytime and anywhere.
www.mycigna.com
Telemedicine

Cigna provides access to telemedicine through MDLIVE.
Both medical plans cover virtual urgent care, primary care, specialty care and behavioral health visits with MDLIVE providers. PPO: $25 copay for urgent and primary care; $40 for specialty and behavioral health. HDHP: plan pays 90% after the deductible. Virtual wellness screenings are covered as preventive care.
MDLIVE
www.mdliveforcigna.com
888.726.3171


[bookmark: _Toc228893085][bookmark: _Toc240380848][bookmark: _Toc96017365]Health Savings Account (HSA)
[bookmark: _Hlk96086913]HSA Bank (through Cigna)  |  800.244.6224  |  www.mycigna.com
AVAILABLE TO PARTICIPANTS IN THE CIGNA HIGH-DEDUCTIBLE OPEN ACCESS / HEALTH SAVINGS ACCOUNT PLAN.

[bookmark: _Hlk96086949]What is a Health Savings Account?
A health savings account (HSA) is a tax-advantaged savings account that can be used for qualified healthcare expenses. You own your HSA and can contribute to the account with pre-tax payroll deductions.
Did you know an HSA provides triple tax benefits?
The money you contribute is pre-tax.
Interest accumulates in the account
tax-free.
Money withdrawn from an HSA isn’t taxed, provided you use it for qualified healthcare expenses.
As an added benefit, Modera will contribute the difference between the employee-only PPO Plan and High-Deductible Plan premium (currently $206.69) to your account each month.

[bookmark: _Toc96000044][bookmark: _Toc96000243][bookmark: _Hlk96087223]HSA Advantages
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	You can use the account to pay for qualified healthcare expenses.

	[image: Money envelope outline]
	Unspent dollars roll over each year and are yours to keep, even if you retire or leave the company.

	[image: Piggy Bank outline]
	You can invest your HSA funds, so your available healthcare dollars can grow over time.


You own your HSA. All amounts in your HSA are fully vested, move with you when you change employers, and unspent balances remain in your account until spent.

You are eligible if:See Benefits Overview Videos page for Health Savings Account (HSA) and How to Optimize Your HSA video.

You are enrolled in the HDHP
You are not covered by a spouse’s plan
No one else can claim you as a dependent
You are not enrolled in Medicare, TRICARE or TRICARE for Life
You have not received VA benefits in the past 3 months

How Do I Manage My HSA?
Access and manage your HSA at www.mycigna.com. You’ll set up your payroll contributions during your enrollment period. You can change the contribution amount at any time (although it may take up to two payroll periods to process).

How Much Can Be Deposited into an HSA in 2027?
	<55*
	Up to $4,500 for individual.
Up to $9,000 for family.

	55+*
	The maximum contribution increases by $1,000.


*Not enrolled in Medicare. Limits include Modera’s contribution, so factor it in when setting your own payroll contribution.




[bookmark: _Toc228893086][bookmark: _Toc240380849]Flexible Spending Account (FSA)
[image: A close-up of a person typing on a computer  AI-generated content may be incorrect.]HealthEquity  |  877.924.3967  |  www.healthequity.com
What is a Flexible Spending Account? 
A flexible spending account (FSA) is a tax-advantaged account that can reimburse you for qualified healthcare or dependent care expenses. You can fund qualified expenses with pre-tax dollars deducted from your paycheck.
When electing an FSA, you will set an annual contribution amount. FSAs do not roll over year to year, so you will have until December 31, 2027 to use the funds. [CONFIRM FSA grace period / carryover language with the 2027 TPA]. The goal is to choose an amount that will adequately cover medical or dependent care expenses, not an excessive amount that will cause you to forfeit money at the end of the year. 
You can choose to participate in either the Healthcare FSA, the Dependent Care FSA or both, and it’s unnecessary to “sign up” specific family members for these accounts.
[image: ]Participation is optional and is determined on an annual basis for the plan year - you must enroll for each plan year. The plan year begins on January 1 and ends on December 31. Your medical, dental and vision premium contributions are also deducted on a pre-tax basis under the Section 125 plan.
	[image: ]
Healthcare FSA
	[image: ]
Dependent Care FSA

	A healthcare FSA reimburses employees for eligible medical expenses, up to the amount contributed for the plan year. Eligible healthcare expenses include many out-of-pocket costs you pay to maintain your health and well-being. Visit irs.gov for a full list of eligible expenses.
You may contribute up to $3,400 annually (funds will be available as of the election effective date).
	You may use pre-tax dollars from your Dependent Care FSA to pay expenses for the care of a dependent child, spouse, or elderly parent inside your home (from a qualified provider), and expenses outside your home, such as babysitters, nursery schools, or daycare centers.
You may contribute up to $7,500 annually (or $3,750 if you are married and file a separate tax return). You can only be reimbursed up to the amount that you have contributed.


Please note: if you are enrolled in a high-deductible medical plan with a Health Savings Account (HSA), you cannot have both an HSA and a medical FSA. You can, however, still enroll in the dependent care FSA.
The healthcare FSA limit shown is based on the 2026 IRS limit at the time of publication.

See Benefits Overview Videos page for Flexible Spending Account (FSA), How to Optimize Your FSA and Dependent Care FSA video.
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MetLife  |  1-800-275-4638  |  www.metlife.com
Dental plans cover diagnostic and preventive care, plus basic and major services. Although you can choose any dental provider, you will generally pay less when you visit an in-network dentist. If you choose an out-of-network provider, you may be billed the difference between what MetLife pays, and what your out- of-network provider charges for the services. To locate an in-network provider, please visit www.metlife.com.
	Benefits
	MetLife Dental Plan - In and Out-of-Network Benefits

	Calendar Year Deductible
	$50 per individual / $150 per family (basic and major services only)

	Calendar Year Maximum
	$1,500 per individual

	Preventive Care (cleanings, exams & x-rays)
	100%

	Basic Care (fillings, minor oral surgery & simple extractions)
	80%

	Major Care (crowns, bridges & dentures)
	50%


Plan includes out-of-network benefits; see plan summary for additional details.

See Benefits Overview Videos page for Dental Insurance video.


[bookmark: _Toc228893091][bookmark: _Toc240380851]Vision
MetLife  |  1-855-638-3931  |  www.metlife.com
Our vision care benefits include coverage for eye exams, lenses and frames, contact lenses, and discounts for laser surgery. The vision plan uses the VSP Choice Network, whose providers offer you higher benefits at a lower cost. Consider using an in-network provider for the most bang for your buck when you need services! For out-of-network providers, you will be reimbursed for services according to the grid below. To locate an in-network provider, visit www.metlife.com.
	Benefits
	MetLife Vision PPO Plan - In-Network
	MetLife Vision PPO Plan - Out-of-Network

	Eye Exam
	$10 copay
	Up to $45

	Lenses
	$25 copay
	Single Vision - up to $30; Bifocal - up to $50; Trifocal - up to $65; Progressive - up to $50; Lenticular - up to $100

	Contact Lenses
	Medically Necessary - covered in full after $25 copay; Elective - up to $150 allowance; Fitting and evaluation - copay of no more than $60
	Necessary - up to $210; Elective - up to $105

	Frames
	Up to $150 allowance ($85 at Costco, Walmart and Sam’s Club)
	Up to $70

	Frequency in months (Exam, Lenses, Contacts & Frames)
	12/12/12/24
	12/12/12/24


[image: ]Employees can elect dental and/or vision regardless of their medical enrollment status.
See Benefits Overview Videos page for Vision Insurance video.
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MetLife  |  1-800-275-4638  |  www.metlife.com
Life Insurance
Modera provides Basic Life and Accidental Death & Dismemberment (AD&D) insurance at no cost to you!
All regular full-time employees are eligible for group life, AD&D, Short-Term Disability and Long-Term Disability coverage on their first day of active employment. Employees receive Life and Disability Insurance through MetLife. This premium is 100% paid by the company. In the event of your death, your beneficiary is entitled to a flat $50,000 benefit. If your death is the result of an accident, your beneficiary may be entitled to an additional benefit (Accidental Death & Dismemberment coverage) of a flat $50,000.
	Insurance Coverage
	Benefit

	Basic Life and AD&D
	Flat $50,000 life benefit, plus a flat $50,000 Accidental Death & Dismemberment benefit. Cost paid 100% by Modera.


Age reductions: Basic Life and AD&D benefits reduce to 65% of the original amount ($32,500) at age 65, and to 50% of the original amount ($25,000) at age 70.
Disability
Modera provides Short-Term and Long-Term Disability coverage through MetLife at no cost to you. These plans give you income protection in the event you are ill, suffer a non-work-related injury, and can’t work.
	Short-term disability benefits
	Long-term disability benefits

	Elimination period
	7 consecutive days
	Elimination period
	90 consecutive days

	Weekly benefit
	60% of weekly earnings
	Monthly benefit
	60% of monthly earnings

	Maximum weekly benefit
	$1,000 per week
	Maximum monthly benefit
	$6,000 per month

	Maximum benefit period
	12 weeks
	Maximum benefit period
	The later of your Social Security Normal Retirement Age or a period based on your age when disability begins


Short-Term Disability provides a continuing source of income after seven consecutive days of total disability. Long-Term Disability provides a continuing source of income after ninety consecutive days of total disability. Benefits are calculated as a percentage of your salary, and the cost of both coverages is paid completely by the Company. Long-Term Disability does not cover a disability caused by a condition you were treated for in the 3 months before coverage began, until you have been actively at work for 12 months, and benefits for mental health and substance use disabilities are limited to 24 months.
The above information is meant for illustrative purposes and is not confirmation of coverage. For complete coverage details, please refer to the carrier benefit summaries or contact the carriers directly.


See Benefits Overview Videos page for Life and AD&D Insurance and Disability Insurance video.
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Modera has established a 401(k) savings and investment plan to provide employees the potential for future security for retirement.
Eligibility
You are eligible to join the plan if you are 21 years of age or older. There is no waiting period, and you may join on the first day of the next calendar month after the onset of your employment.
Employee Contributions
You may elect to have your contributions to the 401(k) plan deducted on a pre-tax or after-tax (Roth) basis.
For 2026, the IRS contribution limits are:
Up to $24,500 if you are under age 50
An additional $8,000 catch-up contribution if you are age 50 or older
A catch-up contribution of up to $11,250 (instead of $8,000) if you are age 60-63
Contribution limits are subject to change annually. The IRS had not yet announced 2027 limits at the time this guide was produced.
Plan Details
Complete details of the 401(k) savings and investment plan are described in the Summary Plan Description, which can be found on the company’s intranet site.
[bookmark: _Toc240380854]Commuter Benefits (Section 132 Plan)
Modera provides a Section 132 Plan, also known as a Commuter Benefit (CB) program.
How It Works
A Section 132 plan allows an employee to make contributions toward transportation expenses on a pre-tax basis. Maximum allowances are based upon the IRS limits set at the beginning of each calendar year.
Administrator
Commuter benefits are administered by HealthEquity (877.924.3967 | www.healthequity.com).
Modera’s Flexible Spending Account is offered under a Section 125 Plan. See the Flexible Spending Account page for healthcare and dependent care contribution limits.

[bookmark: _Toc240380855]Holidays
	Holiday Schedule - Full-time employees are eligible for paid holidays immediately upon hire. Modera observes the New York Stock Exchange holiday closures, and therefore all offices will be closed on the following holidays:

	New Year’s Day
Martin Luther King Day
President’s Day
Good Friday*
	Memorial Day
Juneteenth Day
Independence Day
Labor Day
	Thanksgiving Day
Day after Thanksgiving
Christmas Day
One Floating Holiday


*Good Friday can fall in March or April.
Weekend holidays. If one of the above holidays falls on a Saturday, it normally is observed on the preceding Friday. If a holiday falls on a Sunday, it normally is observed on the following Monday.
Floating holiday. In addition to the aforementioned holidays, Modera will provide its employees with one (1) floating holiday to be used at the employee’s discretion for religious or national holidays, or at their discretion for a personal holiday of their choice (i.e. their birthday). The floating holiday is not earned and therefore not paid upon termination.
[bookmark: _Toc240380856]Paid Time Off
Modera will provide its employees with a Paid Time Off Policy. The PTO Policy does not replace the Company’s holiday schedule - we will continue to have designated paid holidays each year.
Please refer to the Paid Time Off Policy in Modera’s Employee Handbook for further PTO program details, guidelines, and state-specific addendums.
PTO is calculated according to your anniversary date as follows:
	Years of Service
	Tier
	Accrual Rate
	Maximum PTO Accrual

	Less than 1 year
	One
	3.75 hours bi-weekly
	13 days (97.5 hours)

	More than 1 year but less than 5 years
	Two
	5.19 hours bi-weekly
	18 days (135 hours)

	More than 5 years but less than 10 years
	Three
	6.63 hours bi-weekly
	23 days (172.5 hours)

	More than 10 years
	Four
	7.21 hours bi-weekly
	25 days (187.5 hours)

	10th anniversary and every 5 years thereafter (15th, 20th, 25th, 30th, etc.)*
	N/A
	8.65 hours per pay period
	30 days (225 hours)


*Please note that after your anniversary year, your PTO schedule goes back to the 10+ years accrual.

	Scheduling. Paid Time Off (PTO) must be scheduled in advance and approved by your Manager, except in cases of illness or emergency.
	
	Accrual cap. PTO accrual ceases once you reach the maximum stated above. When you drop below this maximum amount, your normal PTO accrual rate will resume.
	
	Carryover. Maximum annual carryover is 56 hours.



[bookmark: _Toc240380857][image: ]Paid Sick Leave
For non-benefits-eligible employees (temporary, seasonal and part-time)
To support your health and well-being, the Company provides paid sick leave in accordance with applicable laws. Sick leave begins accruing upon hire, unless otherwise required by state or local law.
	40 hours
of paid sick leave per calendar year
	
	1 hour
earned for every 30 hours worked
	
	80 hours
maximum accrued balance
	
	56 hours
maximum usage per year


How you can use it. For your own illness, injury or preventive care; to care for a qualifying family member; or for other purposes as required by applicable law. Please notify your supervisor in accordance with standard attendance procedures.
Carryover. If you work at least 30 days within a year, you may carry over accrued, unused sick leave to the following year, up to the 80-hour maximum.
Rehired employees. If a seasonal or temporary employee is rehired within one year, previously accrued and unused sick leave will be reinstated. Unused sick leave is not paid out upon termination.
Modera Leaves of Absence Benefits
For full-time staff employed three months or more, Modera offers 100% paid leave* for up to six weeks in each of these situations:
	UP TO
6 weeks
Short-Term Disability Leave
For birth mothers and employees with a serious health condition
	
	UP TO
6 weeks
Parental Bonding Leave
Fully paid parental bonding leave
	
	UP TO
6 weeks
Family Care Leave
For employees caring for a family member with a serious health condition


*Less statutory tax deductions required by law and less any state and/or private disability payments received by or available to the employee.

[bookmark: _Toc240380858][image: ]Additional Benefits
	Employee Assistance Program (EAP)

	Description
	Modera offers a confidential Employee Assistance Program (EAP) through LifeWorks via MetLife, at no cost to employees and their immediate family members.
Services include counseling for personal, family or work concerns; mental health and stress support; financial and legal resources; and guidance on childcare, eldercare and other life challenges.
Available 24/7 at 1-888-319-7819 or metlifeeap.lifeworks.com (username and password available from Human Resources).

	Who Pays?
	Employer

	Professional Credentials, Licensing and Development

	Description
	Modera supports employee professional growth by covering costs associated with approved credentials. Eligibility is based on role, departmental approval, and maintaining satisfactory job performance.
Modera also covers the costs for approved credentials, including annual licensing fees, membership fees required to maintain the designation, and Continuing Education (CE) costs.

	Who Pays?
	Employer

	Educational & Professional Enhancement

	Description
	Modera supports employee development through educational assistance and attendance at conferences and study groups. While these opportunities are designed to enhance professional growth, participation does not guarantee career advancement, role changes, or salary increases. For related travel guidelines, please see the Travel Policy.
For employees who have not yet earned a degree from a four-year college, Modera covers some costs of post-secondary education from accredited institutions.

	Who Pays?
	Employer
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	Bonus Plan

	Description
	Employees may receive bonuses from time to time. These are based on individual merit, the corporation’s profitability, and any other factor(s) deemed significant by the company.
Whether or not bonuses are granted and the amounts are within the sole discretion of the principals of the firm. Bonuses are typically paid annually in the month of December.

	Who Pays?
	Employer

	Matching Donation

	Description
	The firm will match up to $250 per employee annually. For staff members who are serving on a Board of Trustees of an approved charitable organization, the firm will match up to $500 per employee annually for the respective organization of which the staff member is a Board member.
To qualify, the charitable organization must be classified as a 501(c)(3) entity by the IRS. To avoid multiple requests, matching is subject to a minimum donation of $50. For additional details, including a list of eligible organizations and exclusions, please reach out to our Philanthropy Committee.

	Who Pays?
	Employer

	Volunteer Time

	Description
	Modera provides employees 7.5 hours of paid Volunteer Time Off per year for employees interested in lending their voluntary support for eligible 501(c)(3) non-profit organizations, programs, and community service during regular workdays, that positively impact the quality of life within their communities. Please see the Volunteerism Policy in our handbook.

	Who Pays?
	Employer



[image: A blue and black striped background  AI-generated content may be incorrect.]Glossary of Terms
COINSURANCE: Your share of the costs of a healthcare service, usually figured as a percentage of the amount charged for services. You start paying for coinsurance after you’ve met the deductible. Your plan pays a certain percentage of the total bill, and you pay the remaining percentage. The coinsurance percentages shown in this guide are the share the plan pays.
COPAYMENT: A copayment (copay) is the fixed dollar amount you pay for certain in-network services on a PPO-type plan. In some cases, you may be responsible for coinsurance after a copay is made.
DEDUCTIBLE: A deductible is the amount of money you must meet before your plan begins paying for services covered by coinsurance. Some services, such as office visits that require copays, do not apply to the deductible. For example, if your plan’s deductible is $1,000, you’ll pay 100 percent of eligible healthcare expenses until you have met the $1,000 deductible. After that, you share the cost with your plan by paying coinsurance.
FORMULARY: A list of prescription drugs covered by the plan. Also called a drug list.
HIGH DEDUCTIBLE HEALTH PLAN (HDHP): This type of medical plan requires that members reach a deductible prior to having services covered by coinsurance. All expenses paid by a member count toward the deductible and out-of-pocket maximum.
IN-NETWORK: A group of doctors, clinics, hospitals, and other healthcare providers that have an agreement with your medical plan provider. You pay a negotiated rate for services when you use in-network providers.
OUT-OF-NETWORK: Care received from a doctor, hospital, or other provider not part of the plan agreement. You’ll pay more when you use out-of-network providers since they don’t have a negotiated rate with your plan provider. You may also be billed the difference between what the out-of-network provider charges for services and what the plan provider pays.
OUT-OF-POCKET MAXIMUM: This is the most you must pay for covered services in a plan year. After you spend this amount on deductibles and coinsurance, your health plan pays 100 percent of the costs of covered benefits. However, you must pay for certain out-of-network charges above reasonable and customary amounts.

See Benefits Overview Videos page for Benefits Key Terms Explained and Medical Plans: HDHP video.
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Scan the QR codes or click anywhere to watch.
	Qualifying Life Event
	Prescription Drugs:
Benefits Overview
	Prescription Drugs: 
Tips to Manage Costs

	[image: ]   [image: ]
	[image: ]   [image: ]
	[image: ]   [image: ]

	Health Savings Account (HSA)
	How to Optimize Your HSA
	Flexible Spending Account (FSA)
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	How to Optimize Your FSA
	Dependent Care FSA
	Dental Insurance
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	Vision Insurance
	Life and AD&D Insurance
	Disability Insurance
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	Benefits Key Terms Explained
	Medical Plans: HDHP
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Medical Plan(s)
Cigna
Member services:
800.244.6224
www.cigna.com

Prescription Services
myCigna.com
Member services:
800.244.6224
www.myCigna.com

Dental Plan
MetLife
Member services:
1-800-275-4638
www.metlife.com

Vision Plan
MetLife
Member services:
1-855-638-3931
www.metlife.com








Annual notices are available here:
[INSERT annual notices flipbook link]

Health Savings Account (HSA)
HSA Bank (through Cigna)
Member services: 
800.244.6224
www.mycigna.com

Flexible Spending Account (FSA)
HealthEquity
Member services: 
877.924.3967
www.healthequity.com

Life & Disability
MetLife
Member services:
1-800-275-4638
www.metlife.com

Employee Assistance Program
LifeWorks (MetLife)
24/7 support:
1-888-319-7819
metlifeeap.lifeworks.com


Enrollment Portal
ADP Workforce Now
workforcenow.adp.com


Human Resources
Email
humanresources@moderawealth.com

General Website
Modera intranet - Human Resources page


Benefits Helpline
Lockton On Call
Monday–Friday, 7 a.m. to 6 p.m. CST
(844) 690-1469
moderabenefits@lockton.com

NOTES
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The descriptions of the benefits are not guarantees of current or future employment or benefits. If there is any conflict between this guide and the official plan documents, the official documents will govern 
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